
Paid Time Off Questions 
 

Q: What will happen to my current MMC-BD PTO balance upon transition?   

A:  Employees will not lose any PTO value upon transition. All hours remaining in an employee’s PTO account will 

transition to MCHS on December 27, 2020. Some hours will be deposited into the employee’s Health System PTO 

account (up to 80 hours for hourly employees and up to 40 hours for salaried employees), and the remainder will be 

paid to the employee at 100% of its present value.  
 

For hourly employees with a PTO balance at or above 80 hours on December 27, 2020, they will have up to 80 

hours automatically rolled over into their MCHS PTO account. If holding a balance of greater than 80 hours on 

December 27, 2020, the remaining PTO hours over 80 will be paid out at full value (100%) on a pay date soon after 

the transition. Additional PTO immediately begins accruing each pay period worked with the Health System. 

 

For salaried employees with a PTO balance at or above 40 hours on December 27, 2020, they will have up to 40 

hours automatically rolled over into their MCHS PTO account. If holding a balance of greater than 40 hours on 

December 27, 2020, the remaining PTO hours over 40 will be paid out at full value (100%) on a pay date soon after 

the transition. Salaried employees will also receive their 2021 PTO allocation, available for use, on January 1, 2021. 

 

Prior to the transition to the Health System, MMC-BD employees will be offered a PTO Sell Back program as has 
been done in the past, but at 100% of value, rather than 75%, given the upcoming transition. 

 

Q: Will I lose any of my current PTO balance?   

A:  No PTO will be lost. The threshold amounts noted above will be available for employees to view and use 

starting on December 27, 2020. The PTO balances above those amounts will be paid out at full value (100%) on a 

pay date soon after the transition. 

 

Q: How many hours will transfer if I’m a .8 FTE employee?   

A:  The hours that will be deposited into the employee’s Health System PTO account will not be pro-rated based on 

FTE. Therefore, an hourly employee at a .8 FTE, would see their full balance transfer up to the 80 hours at the time 

of transition. 
 

Q: How does the Health System PTO plan differ from what I am accustomed to at Beaver Dam?   

A: Within the Health System, hourly employees accrue PTO per pay period, just as it is administered currently at 

MMC-BD. Salaried employees in the Health System have an annual balance of PTO front-loaded into their PTO 

accounts at the start of each calendar year. The PTO accrual/allowance rates will vary based on years of service, and 

would be pro-rated for those who are less than full-time.   

 

Q: What date is used for PTO accrual? 

A: Your Beaver Dam service date and/or bridge date will be used for PTO accrual purposes.  

 

Q: Will holiday time be included in my PTO balance after December 27, 2020?   
A:  At the Health System, holidays are separate from the PTO plan. Currently, there are six observed holidays as 

part of Beaver Dam’s PTO plan, while at the Health System, there are 6.5, which includes a half-day on Christmas 

Eve. If you are scheduled to work the holiday (observed or actual), you may choose to be paid out for the holiday 

hours, or you can choose to float those hours for use in the future. They can be rolled over into the next year and are 

separate from your PTO accrual maximum. 

 

Q: Will pre-approved time for vacation and continuing education be honored when my employment changes 

to the Health System?  

A: Following the transfer of employment, paid time off (PTO) and continuing education time away is determined by 

the leader based on staffing and available PTO. The Health System anticipates honoring previous PTO requests, to 

the extent possible, based on staffing needs.   

 

Q: What if I have more questions? 



A:  After reviewing the information on the Onboarding Website, feel free to contact a HR representative at 715-387-

5254 with additional questions. 

 


